Wisconsin Department of Administration
Division of Executive Budget and Finance

Fiscal Estimate - 2011 Session

Original Updated D] Corrected [Ej Supplemental
LRB Number 11-0322/1 Introduction Number SB-202
Description

Relating to: elimination of compensatory and punitive damages for acts of employment discrimination or
unfair honesty or genetic testing

Fiscal Effect

State:
[XINo State Fiscal Effect
[__[j] Indeterminate

Increase Existing Increase Existing i
Appropriations DRevenues [CJincrease Costs - May be. possible
[JDecrease Existing [JDecrease Existing to absorb within agency's budget
Appropriations Revenues DYGS NO
DCreate New Appropriations DDecrease Costs
Local:
No Local Government Costs
[Jindeterminate 5.Types of Local
1.Dlncrease Costs 3. Dlncrease Revenue Government Units {\ffected .
- - [Otowns [Jvilage [Jcities
BPermlsswe D Mandatory Permissive D Mandatory E]Co nties D Oth
u
2.[JDecrease Costs 4.[JDecrease Revenue EISchool [D:[WTCe)rSS
@Permissive E} Mandatory @Permissive D Mandatory Districts Districts
Fund Sources Affected Affected Ch. 20 Appropriations

OcPr [JFep [JrPrO [JPRS [JSEG []SEGS

Agency/Prepared By Authorized Signature Date

DWD/ Pamela Rasche (414) 227-4376 Georgia Maxwell (608) 266-2284 10/5/2011




Fiscal Estimate Narratives
DWD 10/5/2011

LRB Number 11-0322/1 Introduction Number SB-202 Estimate Type  Original

Description
Relating to: elimination of compensatory and punitive damages for acts of employment discrimination or
unfair honesty or genetic testing

Assumptions Used in Arriving at Fiscal Estimate

The Wisconsin Fair Employment Act, secs. 111.31-111.397, was amended, effective July 1, 2009, to allow a
complainant to bring an action in circuit court to recover compensatory and punitive damages if DWD issued
a finding of discrimination following an administrative hearing. The amendment applied to cases where the
alleged act of discrimination occurred on or after July 1, 2009. DWD is not aware of any cases where the
Department has issued a finding of discrimination where the act of discrimination occurred on or after July 1,
2009.

Eliminating the provision that a complainant may go to circuit court to recover compensatory and punitive
damages would not have any fiscal effect on the state. DWD would continue to hold hearings and order
equitable remedies (such as back pay and reinstatement), where appropriate. A prevailing comptainant
would no longer be able to go to circuit court to seek additional damages. However, this would have no
fiscal effect on the state since the circuit courts are funded primarily by the counties in which the courts are
located.

The fiscal effect on counties would be minimal. In calendar years 2009 and 2010, DWD issued an average
of 37 findings of discrimination in cases filed under the Wisconsin Fair Employment Act. If all of the
complainants in those 37 cases had been able to go to court to seek additional remedies, these cases would
have been filed in any of the 72 counties in the state, since cases are filed in the county in which the alleged
discrimination occurred. Only a few cases would be filed in any one county. Therefore, eliminating this
provision would have minimal fiscal impact on either the state or local governments.

Long-Range Fiscal Implications




